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Present reality in RA

The features of present research assessment include:

Emphasis on impact: 
(impact of research, both in terms of academic impact and broader 
societal impact)

Use of metrics:
(use of quantitative metrics, such as citation counts and h-indices) 

3.Open Science: 
(to make research data and results open and accessible to 
promote transparency and reproducibility)



Present reality in RA

Also:

1. Collaboration: 
(greater emphasis on evaluating team science and interdisciplinary research)

2.   Altmetrics:
(alternative metrics (altmetrics) to assess the impact of research, e.g. ssocial
media mentions and downloads)

3.   Peer review: 
(a key component of research assessment) 

4.   Recognition of diverse outputs: 
(importance of diverse research outputs, such as software, datasets, and
patents)

5.   Research integrity



Present reality in RA

Pressure not only to publish, but publish fast

Publish more and more

Chase the topics that are publishable

Avoid risk taking 

Increases stress significantly 

What do researchers face?



Present reality in RA

• Increased number of journals
• More and more open science publishing
• Increase the cost for publishing
• Tremendous increase of published papers
• Even respected publishers are starting ‘softening’ criteria
• Increase of predatory journals
• Chasing researchers to publish

How the publishing is affected?



Present reality in RA

But is there (enough) interest 
what is the impact of publishing pressure 

on mental health of researchers?

Pressure for impact of research



Publish or Perish
Research Assessment in the Transition to Open Science
2019 EUA Open Science and Access Survey Results

https://eua.eu/resources/publications/888:research-assessment-in-the-transition-to-open-science.html

Do we need a change?



Nature’s 2021 survey

Dissatisfaction with current position:
32% of early-career researchers
37% of mid-career researchers
32% of early-career researchers

Dissatisfaction with opportunities for
career advancement:
17% of early-career researchers
24% of mid-career researchers
19% of early-career researchers

Dissatisfaction with amount of time 
available for research. 
21% of early-career researchers
34% of mid-career researchers
28% of early-career researchers

Dissatisfaction with organizational politics
and bureaucracy
32% of early-career researchers
41% of mid-career researchers

Research by Chris Woolston

Mid-career malcontentment
Do we need a change?



Raising Awareness
Session at EuroScience Open Forum in July 2018 on “Raising 
Awareness of Researcher Mental Health”

What is offered as an option?



Max Planck PhDNet

What is offered as an option?



Mental health problems in PhD students

Work organization and mental health problems in PhD students, 
Katia Levecque et al., Research Policy, 46, 868, 2017

What is offered as an option?



Do we need a change?

Overflow of journal and papers

Focus on quantitative indicators

High level of stress

Mental health and well-being negatively affected

Attractiveness of research and academic environments is fading

We do need 
a change!



What is offered as an option?

Broader context

A new European Research Area, 2020 

A strategic framework for research and innovation



What is offered as an option?

A new ERA for research and innovation

DG research and innovation

Developing Guiding principles for knowledge valorisation

Set of codes of practice

Code of practice
for researchers on standardisation



What is offered as an option?
The new European Research Area 

ERA university sectorial coordination group 



What is offered as an option?

The new European Research Area

ERA Policy Agenda 2022-2024

Action 3: Advance towards the reform the 
Assessment System for research, researchers 
and institutions to improve their quality, 
performance and impact 



What is offered as an option?

Core commitments:

• Recognise the diversity of contribution to, and careers in, research 
in accordance with the needs and nature of the research

• Base RA primarily on qualitative evaluation for which peer review 
is central, supported by responsible use of quantitative indicators

• Abandon inappropriate uses in RA of journal- and publication-
base metrics, in particular, inappropriate use of Journal Impact 
Factor (JIF) and h-index

• Avoid the use of rankings of research organisations in RA



What is offered as an option?

CoARA Coalition for Advancing Research Assessment

Our vision is that the assessment of research, researchers and 
research organisations recognises the diverse outputs, practices 
and activities that maximise the quality and impact of research. 
This requires basing assessment primarily on qualitative 
judgement, for which peer review is central, supported by 
responsible use of quantitative indicators



Michael Murphy, President of the European University Association 
(EUA) said:

It is now time to go beyond existing declarations and define clearly 
what we want for the future of research assessment. Universities, 
researchers and all stakeholders need to choose how they want to 
be assessed and need to choose now.

Marc Schiltz, President of Science Europe, said:

‘Publish or perish’ and metrics have led us into a blind alley. Let’s 
start recognising the full breadth of value created by researchers.

Will the new RA be the optimal solution?



Thank you!
Çox sağ olun!
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